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JOB DESCRIPTION

	Position:        Class A Fitter/Welder, Structure                    Effective Date:   09.16.19

	Reports To:     Department Supervisor                                 FLSA:   Non - Exempt

	Department:    1120 – Structure                                        Location:       CVL     CSG


OVERALL JOB PURPOSE:

Perform and / or assist in departmental fit up activities as directed by departmental supervisor on VEO BOILER systems.
ESSENTIAL JOB DUTIES AND RESPONSIBILITIES:
· Under supervision, assist in the planned daily activities.

· Participate in pre/post-planned readiness of parts and tools, for planned fit up or welding activities.

· Complete understanding of departmental operating procedures as well as job task procedures. 

· Understanding and compliance of ASME code if applicable to job task (EX: PREHEATING OF DRUM COMPONENTS).

· Fitter may train and lead CLASS “B”, CLASS “C” FITTERS with routine departmental activities. 

· Welder may train and lead CLASS “B”, CLASS “C” WELDERS with routine departmental activities.

· If applicable, job scope to encompass welding in the following processes if directed by departmental supervisor (FCAW,GMAW).

· Proficient in blueprint interpretation.

· Participate in Operational Excellence teams.

· Responsible for quality and continuous improvement within job scope.

· Responsible for all actions/responsibilities as required by the departmental supervisor.
OTHER JOB DUTIES:

· Perform other duties as assigned.

ESSENTIAL JOB QUALIFICATIONS:

· Ability to follow written and oral instructions.

· Eight (8) years of manufacturing experience.

· Mathematically inclined.

· Ability to interpret and utilize measuring devices.

· Able to attend training courses as assigned.

· Ability to work any shift.
GENERAL SKILL REQUIREMENTS:

· Communication – Writes clearly, concisely, and persuasively; speaks tactfully and convincingly; listens well; shares work related information; must be computer literate, and capable.

· Problem solving – Ability to evaluate situations, review options and set priorities within scope of authority; must be able to identify activities for completing assignments by allocating time/resources; ability to multi-task and switch focus quickly.

· Initiative – Ability to be self-motivated and complete tasks without supervision’ results oriented; seeks self-improvement, enhancement of skills, and professional growth.

· Meeting commitments – Assumes total accountability for meeting daily commitments with clear understanding of his/her impact on project schedules.

· Quality of work – Sets and maintains high goals and standards for self while understanding and conforming to team standards; achieves a volume of acceptable work within allotted time; work produced achieves established standards for thoroughness, accuracy, neatness, and acceptability.

· Professionalism – Must display high level of professionalism in conduct, attitude, and attire appropriate for the work area; ability to work with people at all levels; must understand “internal customer” concept; able to exercise authority and respond to criticism.

· Leadership – Ability to inspire teamwork and high morale; constructively influence the performance of others; able to obtain results through others; ability to solve problems and make decisions within the scope of authority.

This job description has been reviewed to ensure that essential functions and basic duties have been outlined. It is not intended to be construed as an exhaustive list of all functions, responsibilities, skills and abilities.
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